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Women’s Equality Day

This year is the 90th anniversary of
women winning the right to vote in the
United States. On August 26, 1920, the
19th Amendment to the U.S. Constitution
was officially approved.

For over three generations, American
suffragists played a major role in “writing
women back into history.” They remem-
bered and honored the women who came
before them, and they preserved their sto-
ries in the monumental series, The History

of Woman Suffrage. At a time when women

were meant to be seen and not heard, they
braved censure and disgrace by speaking
out on behalf of all women and organizing
for their rights.

The call for women’s right to vote was

heard at the first women’s rights conven-
tion in 1848 and was finally won in 1920.
The 72-year non-violent campaign was
waged by tens of thousands — grandmothers
to mothers to daughters- united to win the
right to vote. Remarkable women arose in
each state and became part of history them-
selves when they successfully secured civil
rights and political independence for Ameri-
can women. This 90tt Anniversary offers a
special opportunity to pay tribute to their
courage, determination, and tenacity and to

their lasting achievement.
http://www.nwhp.org/

19th Amendment to the U.S.

Women's Right to Vote (1920)

The 19th amendment guarantees all
American women the right to vote. Achiev-
ing this milestone required a lengthy and
difficult struggle; victory took decades of

agitation and protest. Beginning in the mid-

19th century, several generations of woman

suffrage supporters lectured, wrote,

marched, lobbied, and practiced civil disobe-

dience to achieve what many Americans

considered a radical change of the Constitu-

tion. Few early supporters lived to see final
victory in 1920.

Beginning in the 1800s, women organ-
ized, petitioned, and picketed to win the
right to vote, but it took them decades to
accomplish their purpose. Between 1878,
when the amendment was first introduced
in Congress, and August 18, 1920, when it
was ratified, champions of voting rights for

women worked tirelessly, but strategies for

achieving their goal varied. Some pursued a

strategy of passing suffrage acts in each
state—nine western states adopted woman
suffrage legislation by 1912. Others chal-
lenged male-only voting laws in the courts.

Constitution:

Militant suffragists used tactics such as
parades, silent vigils, and hunger strikes.
Often supporters met fierce resistance.
Opponents heckled, jailed, and sometimes
physically abused them.

By 1916, almost all of the major suf-
frage organizations were united behind the
goal of a constitutional amendment. When
New York adopted woman suffrage in 1917
and President Wilson changed his position
to support an amendment in 1918, the
political balance began to shift.

On May 21, 1919, the House of Repre-
sentatives passed the amendment, and 2
weeks later, the Senate followed. When
Tennessee became the 36th state to ratify
the amendment on August 18, 1920, the
amendment passed its final hurdle of ob-
taining the agreement of three-fourths of
the states. Secretary of State Bainbridge
Colby certified the ratification on August
26, 1920, changing the face of the Ameri-

can electorate forever.
http://www.ourdocuments.gov/doc.php?doc=63
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Upcomlng Events.

2010 Women’s Equality Day
Food Tasting
Friday September 17, 2010

2010 Hispanic Heritage Month
Luncheon
Thursday October 7, 2010

2010 NGB-EO/EEO Training
Workshop

The objective of this training is to pro-
vide essential regulatory and individual
development to EO/EEO and Civil
Rights personnel through hands-on
workshops, panel presentations, guest
speakers and Cultural and Diversity
enlightenment.

When: 31 August—3 September
2010

Where: Hyatt Regency Orange

County 11999 Harbor Blvd.,

Anaheim/Garden Grove, Cali-

fornia, USA 92840

Annual Equal Opportunity

Refresher Course will be on

Monday, 30 August also at

this location.

Note:

1920

August 2010
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| MESSAGE FROM THE SEEM '

For information about confidentiality and the Em-
ployee Assistance Program please visit the GA Army
and Air National Guard website
(http://www.gahro.com/ga_hro_seem.htm) or call
the below listed numbers.

The SEEM Office can assist you with
HRE/Diversity/EO and EEO training.

Eight Important Steps to Filing a

Complaint of Discrimination

1. Contact Your EEO Counselor
You have 45 days from the time an incident occurs to
contact an EEO Counselor or the State Equal Employ-
ment Manager.

2. Informal Process
The counselor has 30 days to seek resolutions, or if ADR
is used it allows 90 days for resolution.

3. File a Formal Complaint
You have 15 days at the end of the informal process to
decide whether you wish to file formal. Your EEO coun-
selor will assist you with preparing NGB Form 713-5.

4. Your complaint will be investigated.
NGB will conduct fact-finding or send an investigator. You
will receive a report within 180 days.

5. Request Decision or Hearing
After the Report of Investigation, you must decide on deci-
sion from NGB or a hearing by an EEOC Administrative
Judge.

6. Hearing and Final Decision
You will receive a decision within 180 days by an AJ or 40

days by NGB from the ti me
7. Appeal to EEOC
You may appeal the Agencyd;q

action within 30 days of receipt directly to EEOC.

8. File a Civil Action
You may file a civil action in the appropriate US district
court: within 90 days 1) of receipt of the final action if no
appeal is filed 2) of
appeal OR 3) 180 days from the date of filing an appeal
with EEOC if there has been no final decision by the
Commission.

People

recelf

Quote:0 Not hing strengthens
quickens the conscience like individual
respons i Blizabdth Gady ®&tanton

Special Emphasis Programs

Dates
Sep 15th — Oct 15th

Upcoming Observances

National Hispanic Heritage Month

National American Indian Month November 1st —30th

African-American History Month February 1st- 28th/29th

Women’s History Month March 1st —31st
Asian-Pacific Heritage Month May 1st —31st

Women’s Equality Day August 26tk

EO/EEQO Training Links

DEOMI

http://www.deomi.org/Education&Training/Courselnfolndex.c
fm

Graduate School
http:/graduateschool.edu/index.php?option=com_content&task=v
iew&id=232&Itemid=292

ADLS
https://golearn.csd.disa.mil/kc/login/login.asp#
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678-569-5729
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