Time Limits for Processing Military Discrimination Complaints 


Action
By
Days
From

1.
Written Complaint
Complainant
180
Alleged discrimination

2.
Initial interview with Commander or Equal Opportunity Advisor
Company CDR/EOR
180
Alleged discrimination

3.
Alternate Dispute Resolution Process
Complainant
90
The time that complainant brought matters to Co. CDR/ EOR (total time allowed for ADRP/Mediation process)

4.
Initiate fact finding inquiry
Co. CDR/EOR
3
Date of initial interview

5.
Attempt resolution
Co. CDR/EOR
30
Date of initiating the fact finding inquiry

6.
If unresolved, proceed through the chain of command
Co. CDR/EOR
3
Date of attempted resolution

7.
Resolved at Battalion level, close case file
BN CDR
30
Receipt of complaint and initial fact finding inquiry

8.
If unresolved at BN level, proceed through chain of command
BN CDR
3
Date of attempted resolution

9.
Resolved at Major Command, close case file
MACOM CDR
30
Receipt of complaint

10.
If unresolved at MACOM level, proceed to the Adjutant General
MACOM CDR
30
Receipt of complaint

11.
Direct a formal investigation (AR 15-6)
Adjutant General
3
Receipt of complaint and initial fact finding inquiry

12.
Formal investigation
Investigator
30
Receipt of complaint and initial fact finding inquiry

13.
Submit Report of Investigation
Investigator
30
Appointment

14.
Meet with complainant
Adjutant General
5
Receipt of the ROI

15.
Final decision
Adjutant General
 
Resolution

16.
National Guard Bureau review
NGB-PRE
60
Receipt of final decision











































