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History of Memorial Day

Memorial Day was originally known as
Decoration Day because it was a time set
aside to honor the nation's Civil War dead
by decorating their graves. It was first
widely observed on May 30, 1868, to com-
memorate the sacrifices of Civil War sol-
diers, by proclamation of General John A.
Logan of the Grand Army of the Republic,
an organization of former sailors and sol-
diers. On May 5, 1868, Logan declared in
General Order No. 11 that:

The 30th of May, 1868, is designated for the
purpose of strewing with flowers, or other-
wise decorating the graves of comrades who
died in defense of their country during the
late rebellion, and whose bodies now lie in
almost every city, village, and hamlet
churchyard in the land. In this observance
no form of ceremony is prescribed, but posts
and comrades will in their own way ar-
range such fitting services and testimonials
of respect as circumstances may permit.

During the first celebration of Decoration
Day, General James Garfield made a
speech at Arlington National Cemetery,

after which 5,000 participants helped to
decorate the graves of the more than 20,000
Union and Confederate soldiers buried in
the cemetery.

This 1868 celebration was inspired by local
observances of the day in several towns
throughout America that had taken place
in the three years since the Civil War . In
fact, several Northern and Southern cities
claim to be the birthplace of Memorial Day,

including Columbus, Miss.; Macon, Ga.;
Richmond, Va.; Boalsburg, Pa.; and Carbon-
dale, IlI.

In 1966, the federal government, under the
direction of President Lyndon Johnson , de-
clared Waterloo, N.Y., the official birthplace
of Memorial Day. They chose Waterloo A
which had first celebrated the day on May 5,
1866f because the town had made Memorial
Day an annual, community -wide event dur-
ing which businesses closed and residents
decorated the graves of soldiers with flowers
and flags.

By the late 1800s, many communities across
the country had begun to celebrate Memorial
Day and, after World War | , observances also
began to honor those who had died in all of
America's wars . In 1971, Congress declared
Memorial Day a national holiday to be cele-
brated the last Monday in May. ( Veterans
Day, a day set aside to honor all veterans,
living and dead, is celebrated each year on
November 11.)

Today, Memorial Day is celebrated at Arling-
ton National Cemetery with a ceremony in
which a small American flag is placed on
each grave. Also, it is customary for the
president or vice -president to give a speech
honoring the contributions of the dead and
lay a wreath at the Tomb of the Unknown
Soldier. About 5,000 people attend the cere-
mony annually.

http://www.history.com/topics/memorial  -day-history

Cultural Leadership Training scoi sy peno

Good leadership is
essential to any
good organization,
and becoming a
N cultural leader in
| word and deed en-
sures the long -term
4 success and viabil-
ity of outstanding
organizations!
= =8 Attending Cultural

Col Jay Peno JI/HRO  Leadership train-

ing this past week-
end awakened concepts and practices
lying dormant...| intuitively knew they
were important...but | did not have a
match to light the fire until | attended
this training. The theme "We are Better
Together" rings as true now as ever be-

fore and becoming a cultural leader by
connecting through conquering our un-
conscious biases; credibly leading through
character, competence, and courage; in-
fluencing others by communicating a
dynamic, positive message of inclusion;
changing the cultural by highlighting
critical behaviors to key leaders; and fi-
nally building cultural competence
through recognition and reward of de-
sired behaviors will give the Georgia Na-
tional Guard an enduring reputation for
human capital excellence. Leadership
would be easy if everyone would simply
treat people right and always remember
to have faith that right makes might, and
in that faith let us, to the end, dare to do
our duty as we understand it!
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Upcoming Events:

HRO/J1 Meeting
Wednesday, 16 June 2010, 1100 hrs
at:

OLIVE GARDEN

RESTAURANT

1176 Mt Zion Road,

Morrow, Georgia.

2010 NGB-EO/EEO Training
Workshop

The objective of this training is to pro-
vide essential regulatory and individual
development to EO/EEO and Civil
Rights personnel through hands -on
workshops, panel presentations, guest
speakers and Cultural and Diversity
enlightenment.

When: 31 Augustfi 3 September
2010

Where: Hyatt Regency Orange

County 11999 Harbor Blvd.,

Anaheim/Garden Grove, Cali-

fornia, USA 92840

Annual Equal Opportunity

Refresher Course will be on

Monday, 30 August also at

this location.

Note:

June 2010


http://www.history.com/topics/lyndon-b-johnson
http://www.history.com/topics/world-war-i
http://www.history.com/topics/americas-wars
http://www.history.com/topics/veterans-day-facts
http://www.history.com/topics/veterans-day-facts
http://www.history.com/topics/american-civil-war
http://www.history.com/topics/american-civil-war
http://www.history.com/topics/john-a-logan
http://www.history.com/topics/john-a-logan
http://www.history.com/topics/james-a-garfield
http://www.history.com/topics/american-civil-war
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| MESSAGE FROM THE SEEM '

For information about confidentiality and the Em-
ployee Assistance Program please visit the GA Army
and Air National Guard website
(http://www.gahro.com/ga_hro_seem.htm) or call
the below listed numbers.

The SEEM Office can assist you with
HRE/Diversity/EO and EEO training.

Eight Important Steps to Filing a

Complaint of Discrimination

1. Contact Your EEO Counselor
You have 45 days from the time an incident occurs to
contact an EEO Counselor or the State Equal Employ-
ment Manager.

2. Informal Process
The counselor has 30 days to seek resolutions, or if ADR
is used it allows 90 days for resolution.

3. File a Formal Complaint
You have 15 days at the end of the informal process to
decide whether you wish to file formal. Your EEO coun-
selor will assist you with preparing NGB Form 713-5.

4. Your complaint will be investigated.
NGB will conduct fact-finding or send an investigator. You
will receive a report within 180 days.

5. Request Decision or Hearing
After the Report of Investigation, you must decide on deci-
sion from NGB or a hearing by an EEOC Administrative
Judge.

6. Hearing and Final Decision
You will receive a decision within 180 days by an AJ or 40

days by NGB from the ti me
7. Appeal to EEOC
You may appeal the Agencyd;q

action within 30 days of receipt directly to EEOC.

8. File a Civil Action
You may file a civil action in the appropriate US district
court: within 90 days 1) of receipt of the final action if no
appeal is filed 2) of
appeal OR 3) 180 days from the date of filing an appeal
with EEOC if there has been no final decision by the
Commission.

Quote:0 Al t hough no scul ptured
to their memory, nor engraved stone bear record of

their deeds, yet will their remembrance be as lasting

as the | and t bomiglWhbsteror ed. 06

Special Emphasis Programs

Upcoming Observances Dates
Womends Equality Day th
National Hispanic Heritage Month Sep 15 t § Oct 15t
National American Indian Month November 1 st 830t
African -American History Month February 1  st- 28th/29th
Womends History Mont h std3lst
Asian -Pacific Heritage Month May 1 st 931st

EO/EEO Training Links

DEOMI

http://www.deomi.org/Education&Training/Courselnfolndex.c
fm

Graduate School
http://graduateschool.edu/index.php?option=com_content&task=v
iew&id=232&Itemid=292

ADLS
https://golearn.csd.disa.mil/kc/login/login.asp#

recelf
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EEO/ Diversity

Specialist

SSgt Jose Madera

678-569-5016

State Equal Employment EEO Assistant
Manager
CMSgt William Pinkney

678-569-5728

SSG Sonya Pitmon
678-569-5729

People First Mission Always



